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Notifica tion o f the O ffice o f Agricultura l Economics 

Policy on Integrity and Transparency in the O ffice o f Agricu ltura l Economics

Adhering to the Royal Decree on Criteria and Procedures for Good Governance , 

B.E. 2546 and the Na tiona l Anti -  C orruption Stra tegy -  Phase 3 (B.E. 2560 -  2564) mentioning 

“ Zero To lerance & C lean Tha iland” , government organiza tion must a ttach great importance 

on good governance, as w e l l as integrity and transparency.

The O ffice o f Agricultura l Economics hereby declares the po licy and measures 

on integrity and transparency to be th e  standard and guide line for executives and officers 

as fo llows :

1. The po licy focuses on app ly ing appropria te modern techno logy to work 

more e ff ic ien t ly .

G uide line

1.1 Data

To deve lop an in form a tion system to be fast, accurate , precise and be 

ab le to ana lyze and do research to deve lop appropria te policies.

1.1.1 The BIG DATA ana lytics system needs to be deve loped to  be an 

artific ia l inte lligence (Al) -  based processing system.

1.1.2 A ll sectors can access information easily which is simple to understand

and can utilize further.

1.2 Research

To be ab le to u tiliz e imm ed ia te ly , a ffect a w ide range, respond to 

fu ture  events and be ab le to provide c le ar suggestions for so lutions to the problems .

1.3 Policy

To crea te and propose policies th a t are cons istent w ith the current 

s itua tion and respond to the needs and pu t th e m in to action.

1.4 Assessment

E vidence-based assessment which leads to e ffective and susta inab le

deve lopm en t.

1.5 Adm inistra tion

1.5.1 To co llec t, ana lyze , and dissemina te informa tion for a ll sectors 

a long w ith providing guidance on corrective active and d e ve lopm e n t th a t are exp lic it and 

practica l.

1.5.2 To w ork fast...



1.5.2 To work fast, accura te , and e ffic ient w ith a sp irit o f te amwork 

inside and outs ide OAE.

1.5.3 To enhance human resource deve lopment focusing on knowledge, 

expertise, and preparing for future changes.

1.5.4 To deve lop and increase the capacity o f the regional office (Zone 1-5) 

to  be ab le to work a t the same leve l as the cen tra l office .

1.5.5 To crea te good governance in the organization.

2. Transparency

G uide line

2.1 Providing, disclosing and accessing informa tion

2.1.1 Improving in forma tion cen ter according to the O fficia l Informa tion 

Act, B.E. 2540 th a t the informa tion shou ld be easily and promp t ly accessible for customers 

and stakeholders.

2.1.2 Disclosing in forma tion , via www .oa e .go .th , comp le te ly , time ly , 

c le arly and certa in ly through various channe ls.

2.2 Emphasizing and placing importance on customers and stakeholders 

engagement in the O ffice o f Agricultura l Economics working process.

2.2.1 Establishing and declaring standard for service, principle , procedure 

and work manua l through various channels which can be complied, monitored and reviewed.

2.2.2 Providing opportun ities for stakeholders to take part in expressing 

op in ion in formu la ting p lan/pro je c t in line w ith the O ffice o f Agricu ltura l Economics mission 

re la ting to customers, stakeholders and services improvement.

2.3 C onducting procurem en t procedure

Encouraging correct, disclosing, transparent and accountable procurement 

procedure, as w e ll as fair and reasonable competitiveness � �  line with re lated government 

regulation.

3. A ccoun tab ility

G uide line

3.1 The Policy on Integrity and Transparency in the O ffice o f Agricultura l 

Economics must be dissemina ted through channe ls o f the O ffice o f Agricultura l Economics 

for customers, stakeholders and genera l pub lic acknow ledgement.

3.2 Monitoring and evaluating officers to work efficiently in order to response 

customers or people.

3.2.1 The con te n t shou ld be inc luded such issues as framework 

and step o f work managerment and furth er action for low resu lt -  based officers.

3.2.2 Se tting up the criteria on resu lt -  based eva lua tion .

- 2 -

3.2.3 Providing...



3.2.3 Providing the eva lua tion system for officers in every leve l based

on the resu lt -  based.

3.3 Executives o f th e  O ffice o f Agricultura l Economics dec lare the in ten t 

to  manage w ith honesty, mora lity , and transparency to a ll officers, as w e l l as encourage 

a ll officers to declare the in te n t to perform du ty w ith mora lity , e thics and zero corruption .

3.4 Providing guide line manua l for systema tic and obvious comp la in t

management.

4. C orrup tion -  Free P erformance

G uide line

4.1 O fficers must refrain from accepting bribes in any form or seeking bene fits 

from stakeholders.

4.2 O fficers must no t e xp lo it any position and du ty for persona l bene fits 

and fo llowers and misuse pos ition power for seeking persona l bene fits and may lead 

to con flic t o f common interest.

4.3 Zero Policy C orruption

4.3.1 � �  comp liance w ith th e  O ffice o f Agricultura l Economics po licy, 

executives a t a ll leve ls must no t form u la te  rules, regula tion , notifica tion , plan and pro ject 

th a t use the government budge t to  y ie ld bene fits to specific officers or customers and 

stakeholders.

4.3.2 To pro te c t po licy corruption , mon itoring and eva lua tion system 

sha ll be improved so th a t the use o f government budge t can be e ffec tive ly mon itored .

4.3.3 � � the event o f any policy corruption, the punishment and disciplinary 

action must be strictly indica ted and carried out.

4.4 G overnment assets usage

4.4.1 To s tric t ly com p ly w ith laws/regu la tions/ordero f re la ted command .

4.4.2 To prioritize the government bene fits.

4.4.3 To maximize utiliz a tion o f the government assets.

4.4.4 To comp ly w ith econom ica l principles.

4.4.5 To conserve and ma inta in government assets.

4.4.6 Do no t use th e  government assets for persona l interests.

4.4.7 Supervisors in th e  upper leve l must con tro l and advise staffs 

to comp ly w ith OAE’ s preventive measures on th e  con flic t o f interest o f government assets 

usage.
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5. Organ iz a tiona l C u lture and Mora lity 

G uide line

5.1 Preventing con flic t o f in terest in the O ffice o f Agricultura l Economics 

Encouraging th e  understanding o f interest among officers a long w ith

supporting a ll officers to stric tly comp ly w ith th e  manua l regarding the prevention o f con flic t 

o f interest in the O ffice o f Agricultura l Economics.

5.2 Building cu lture on resisting corruption

Informing a ll officers to rea lize the overa ll loss causing by corruption, 

including punishment when po licy and regula tion o f the department are neglected or viola ted .

5.3 Preventing and Suppressing corrup tion in the O ffice o f Agricu ltura l

Economics

A ll executives and officers must no t support corruption in any form. 

Those who are responsible for encouraging mora l and e thics must crea te cu lture o f working 

w ith mora lity and aud it must investiga te th e  working process in th e  O ffice o f Agricu ltura l 

Economics, no t on ly abou t financia l, bu t a lso p lan/performance .

6. O pera tiona l mora lity  

G uide line

6.1 Creating manua l or establishing standard on opera tion based on ma jor

missions

A ll departments must con tinuous ly revise, upda te and improve working 

process, manua l and standard on opera tion , including demonstra te opera tiona l procedures 

for acknow ledgement o f customers and stakeholders.

6.2 Personne l management

Revision, improvement and deve lopment o f criterion for personnel 

performance evaluation must be carried ou t with standard and in line with strategy o f the Office 

o f Agricultural Economics. Also, officers w ill be fairly rewarded according to the performance 

by creating the guideline in compliance with the guideline o f the Office o f the Civil Service 

Commission and the Office o f the Public Sector Deve lopment Commission.

6.3 Budget management

The po licy o f th e  government must be dissemina ted throughou t the 

departm en t. Under the accountab le con tro l system, the opera tions must be mon itored , and 

driven according to the plan by executives a t a ll leve ls.

6.4 Work...



6.4 Work assignment w ith equa l and non -  discrim ina tion

The guideline and standard o f work assignment, as we ll as performance 

monitor system must be created and informed to officers by executives a t a ll levels in order 

to make a ll officers understand and agree with work assignment and task duration. � �  addition, 

freedom, assistance and recommendation should be equa lly provided.

6.5 Suitable work env ironm en t

The campaign for livable work environment must be encouraged to create 

the suitable work environment and work -  life balance for officers, along with happiness a t work 

and organizational comm itment. Moreover, the compe tition or contest should be organized 

to promote the work motiva tion.
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Notified on 13 January B.E. 2564 (2021)

(Mr. C hantanon Wannake john) 

Secretary General,

Office o f Agricultural Economics

D iscla imer �

This transaction is in tended to he lp Thais or fore igners to understand this notifica tion on ly , 

no t to use as references, because it is on ly the origina l Tha i version o f legisla tion th a t carries 

lega l e ffect. It is the responsib ility o f the user to obta in the correct meaning or in terpre ta tion 

o f this pub lica tion or any part there o f from Thai version.


